



Policy for Establishing Whether A Retiree Can Perform Services For the City
  The Plan Ordinance states, “A General Management Employee will not be allowed to receive his or her benefit while he or she continues to be employed with the City of North Miami Beach.”  The Board is aware, however, that there may be occasions where a retiree, who has special expertise or knowledge, is asked by the City to provide emergency or temporary services on an ad hoc basis. Thus, the Board may from time to time need to determine whether a person who has been asked to provide emergency or ad hoc services is employed by the City.  First, the retiree must have had a bona fide termination of employment (i.e. true separation from service), in order to be able to continue to receive his or her retirement benefit and perform services for the City in either an emergency situation or ad hoc basis.  Under no circumstances can there have been a prearrangement for that person to perform ad hoc or emergency services.  A disqualifying prearrangement can be either oral or written.
For purposes of determining whether or not a retiree can perform ad hoc or emergency services for the City, the Board will consider the following factors.  This list is not meant to prevent the consideration of other factors in any particular case: 

1.
How soon the retiree is asked to perform services for the City after

retirement; 
2.
Whether the requested services are for the same department or                         related to the job functions that the retiree performed prior to retirement;

3.
The reason that the retiree has been asked to perform the services; 
4.
The contractual arrangement, if any, under which the person is asked to perform the services;
5.
The type of services being performed and the reason that the retiree was asked to perform the services;
The Board acknowledges that each situation will have to be examined on an individual case by case basis before a determination can be made. 
The Board reserves the right to amend this policy.


